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ABSTRAK

Tujuan utama kajian ini adalah untuk mengetahui tentang hubungan
personaliti guru dengan kepuasan kerja guru bagi guru-guru Sekolah Rendah
Kebangsaan Zon Kuala Pegang.Kajian ini juga berhasrat untuk mengetahui tahap
personaliti dan kepuasan berdasarkan ciri-ciri demografi jantina, umur, pengalaman
mengajar dan kelulusan akademik. Data yang diperolehi melalui soal selidik ke atas
113 orang guru di analisis dengan menggunakan program SPSS v 20. Kajian
terhadap responden menggunakan instrument The Big Five Iventory dan Teacher Skill
Satisfaction. Dapatan kajian menunjukkan personaliti guru berada pada tahap
sederhana bagi kesemua dimensi iaitu  dimensi extraversion, agreeableness,
Conscientiousness, Neuroticism dan Openness. Bagi tahap kepuasan guru pula
dapatan menunjukkan berada pada tahap yang tinggi.Hasil kajian berdasarkan faktor
demografi(jantina,umur,pengalaman dan kelulusan akademik) menunjukkan tidak
terdapat perbezaan yang signifikan.Keputusan mendapati tidak terdapat hubungan
yang signifikan antara personality dengan kepuasan kerja dalam kalangan guru.Ujian
korelasi Pearson menunjukkan hubungan yang sangat rendah di antara personaliti guru
dengan tahap kepuasan guru dengan nilai =0.15, p>0.05.Akhir sekali kajian ini dapat
memberi sumbangan kepada bidang ilmu,teori dan praktikal. Lanjutan dari itu
beberapa kajian lanjutan dicadangkan agar dapat membantu para guru dan pihak
Kementerian Pendidikan Malaysia merangka program-program yang bersesuaian
denagn guru untuk mencapai kecemerlangan pendidikan kini.
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ABSTRACT

The main purposed of this research was to find the relationship between personality
and level of job satisfaction among primary school teachers in Kuala Pegang
Area,Baling. This research was also carried out to learned about the level of
personality and satisfaction base on the characteristics of gender demographics, age,
teaching experience, and academic qualifications. By using SPSS v20 sofware, the
data was analysed from a questionnaire that was given to 113 respondents. The
respondents were studied using Big Five Inventory and Teachers Satisfaction Skill
type of instrument. Findings showed that teacher’s personality was at moderate level
for all dimensions of extraversion, agreeableness, conscientiousness, neuroticism and
openness. As for satisfaction, findings showed that it was at a high level. According to
the findings based on all demographic factors (gender, age, teaching experience and
academic qualifications there was no significant difference. Findings showed that
there was no significant relationship between personality and teacher’s satisfaction
Pearson Correlation Test showed the least significant the relationship between
personality and satisfaction among teachers with the value of r=0.15, p>0.05. Lastly,
this research will contribute to the field of knowledge, theory and practical.
Furthermore some further research are proposed in order to help the teachers and the
Ministry of Education Malaysia to formulate appropriate programs suitable for
teachers to achieve excellence in education nowadays.
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